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Should the pathology fellowship
application process occur on a

Why underta ke a match? standardized timeline amongst

programs?

* Applicants want a standardized timeline
* Consistently
* By a wide margin

* Applicants want a later timeline

* Consistentl
. y ) Should the pathology fellowship application
* By a wide margin process be pushed later in training?

* Programs lose good applicants because of
timeline uncertainty

mYes mNo mOther

* Programs lose committed applicants due to
long delay between acceptance and start date

Herrmann AC et al; a work group of the Association of Pathology Chairs' Graduate Medical Education Committee. The mYes mNo mOther
pathology fellowship application crisis: The current state and suggestions for remediation. Acad Pathol. 2022



Review of NRMP Match 2026-27 data

Unfilled
Total # Matched Unfilled Total Unfilled Programs| Programs
Positions Positions | Positions (%) | Programs |(partial/complete) (%)
Hematopathology 127 108 15.0% 70 14 20.0%
Forensic Pathology 71 49 31.0% 40 19 47.5%
Molecular Genetic Pathology 53 41 22.6% 33 10 30.3%
Bone & Soft Tissue Pathology 13 10 23.1% 12 3 25.0%
Hematopathology 70/84 (83%)
Forensic Pathology 40/52 (76.9%)*
Molecular Genetic Pathology 33/43 (76.7%)
Bone and Soft Tissue Pathology 12/13(92.3%) * Program totals taken from ACGME data and may

not be precise



Program surveys

* Molecular genetic pathology

* Reponses from 28/43 programs (65%)

e 21(75%) participant, 7 nonparticipant programs
* Hematopathology

* Responses from 43/86 programs (50%)
* 41 (95%) participant, 2 nonparticipant programs



Survey Results
-

More Less More Less
satisfied(%) | satisfied(%) | satisfied(%) satisfied(%)

Match vs

unstructured

Match vs common 80 0 90 9
timeline

Overall satisfaction 90 10 88 5
T es oo st Lt 0
Suitable for internal 100

candidates

Fairer 85 5 90

Participate again 84 16 98 2



Other subspecialties

« BST:

* Too few programs to need a formal survey
* All will do match again

* Forensics:

* Third year of match
 Will continue with match



RESIDENT SURVEY RESULTS

Satisfaction with
Match

Are you satisfied with the Match Outcome
-Definitely “yes” = 96%
Do you think the Match is more Fair?
-Probably yes + Definitely yes = 80%
Was the match less stressful?
-inconclusive responses
Would you prefer to use a central application / ERAS?

-yes =92%
Would you like to also have a set schedule of deadlines?
- yes = 96%
9/13/2023 8

Slide courtesy of Dr. Maura DeJoseph



Multisociety statement of support

Therefore, the undersigned organization wishes to make it publicly known that:

We support the ongoing efforts of subspecialty pathology fellowship groups to organize
pathology fellowship recruitment into Match or Common Timeline processes in the
interest of fairness and equity among trainees and programs.

In subspecialties where the majority of programs support a Match or Common Timeline,
we strongly encourage program directors to participate in that effort in support of the
greater good.

In a subspecialty that undertakes a Match or Common Timeline, programs that choose
not to participate are discouraged from asking for a commitment from any applicant
before the common date chosen by the subspecialty.

Signhed by 13
pathology
societies:

AAPath
ABPath
ACLPS
ADASP
API
ASC
ASCP
ASDP
ASIP
CAP
GIPS
NAME
SH



Key requirements for NRMP Match

* Participation:
* 75% of all active programs
* 75% of all active positions

* Sponsoring Society
* Correspondence with NRMP

* Establishes any rules beyond NRMP requirements
* |Interview window, common application, etc

* No costto sponsor

* Programs:

e Must be ACGME-accredited OR affiliated with ACGME-accredited
residency



Match Fees

Institution registration $300 Registration $75
Program registration (per track) $100 Couples Match fee (per partner) $45

Fee per certified position $85 Additional ranks beyond 20 $30 per rank
Examples:

1. No other fellowships, one position
$300+100+85 = $485

2. No other fellowships, two positions
$300+100+2(85) = $570

3. Other participating fellowship at your institution, one position
$100+85 =$185



Match advantages

* Utilizes a unique algorithm that matches applicants and programs with
their highest choice in a confidential manner so produces the best fit

for all participants

* Removes incentive for programs to prioritize acceptance likelihood over
preferred applicant

* Reduces incentive for applicants to exaggerate interest in program
* Eliminates the uncertainty and chaos of the unified offer week
* Fellowship contracts are binding to both parties
* Ensures everyone plays by the same rules (applicants and programs)
* May improve program participation rates
* Easier for applicants to find your program



Match Disadvantages

* More interviews (also needed for common timeline)

* Requires a minimum number of participating programs
* Need to route internal applicants through the match

* Reduced program independence in selection of fellows
* Still would not account for programs that decide not to participate

* Monetary costs



Internal applicants

* Cannot reach participation thresholds without routing internal
applicants through match

* Program can promise first rank position

* But cannot ask applicant how they will rank program or make contingent
offer

* Applicant can choose to rank program first

* But cannot ask program how they will rank applicant or make contingent
offer

* |If both parties rank each other first, a match is guaranteed

* Heme/MGP programs with internal applicants thought this worked
well



Next steps

* Survey of interest in Match — September 2025
* Match day ~May 1, 2027 for AY 2028-29

* Programs sign MOUs by December 1, 2025

* Voluntary pause of AY28-9 recruitment until January 2026
* Including internal applicants
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